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Thursday, January 4, 2018 at 5:30p.m.

MEETING AGENDA

Call to Order

Roll Call: Lynn Cullick (Chair), Judy Gilmour (Vice Chair), Elizabeth Flowers, Matthew
Prochaska, John Purcell

Approval of Agenda

Approval of Minutes from December 4, 2017
Department Head and Elected Official Reports
Public Comment

Committee Business

> Approval of Resolution Authorizing Execution and Amendment of Section 5311
Grant Agreement

» Approval of Technology Services Director Job Description

» Discussion of Technology Services Director Position Posting

» Discussion of Letter to Employees about Health Insurance Network Change
» Review of Employee Handbook Revisions

Executive Session

Items for Committee of the Whole
Action Items for County Board
Adjournment

If special accommodations or arrangements are needed to attend this County meeting, please contact
the Administration Office at 630-553-4171, a minimum of 24-hours prior to the meeting time



COUNTY OF KENDALL, ILLINOIS
ADMINISTRATION HUMAN RESOURCES COMMITTEE
Meeting Minutes
Monday, December 18, 2017

CALL TO ORDER - Committee Chair Lynn Cullick called the meeting to order at 5:00p.m.

ROLL CALL
Attendee Name Status Arrived Left Meeting
Judy Gilmour Here
Matthew Prochaska Here
Lynn Cullick Here
Elizabeth Flowers 5:14p.m.
John Purcell Present

um was established to conduct committee business.

Staff Present: Jill Ferko
APPROVAL OF AGENDA

Motion: Member Prochaska
Second: Member Gilmour
RESULT: The agenda was approved by a 4-0 voice vote

APPROVAL OF MINUTES - December 4, 2017

Motion: Member Prochaska

Second: Member Gilmour

RESULT: Approved with a Members Cullick, Prochaska and Gilmour voting aye, and
Member Purcell voting nay, the minutes were approved by a 3-1 voice vote

DEPARTMENT HEAD AND ELECTED OFFICIAL REPORTS

EEEEEEE

Jill Ferko, County Treasurer/Collector — Ms. Ferko reported that the Benefit Fairs were very

successful and well attended.

Ms. Ferko also reported that her office submitted the United Health Care census last week, as well

as Dental and EyeMed. They will have training this week on how to invoice themselves this

week.,

Ms. Ferko also reported the differences between 2017 and 2018 enrollment numbers —- HMO

family decreased by 11, HMO single decreased by 14, PPO family decreased by 2, PPO single

decreased by 2, HSA family increased by 17, and HSA single increased by 14.
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COMMITTEE BUSINESS

>

>

Discussion of a County Credit Card Policy and inclusion in the Employee Handbook —
Discussion on the need for an updated credit card policy, and employee acknowledgment
form agreeing to comply with County policy. Also discussion on limit amount, and
uniformity of use of cards by employees. Ms. Ferko stated that she is working on the policy
and a form, and will present to the committee in January or February.

Approval of Administrative Services Credit Card with a credit limit of $2500. — Discussion
on need for Technology and Administrative Services to have credit cards. Member Cullick
stated that Mr. Koeppel will retain his credit card for Administrative Services, and a card
will be issued to the new Technology Director when applicable.

Approval of Resolution to Adopt the Annual 1,000 Hour Standard for IMRF Participation —
Discussion on the resolution, the ramifications, the limits, and the 780 hours worked that
would make an employee eligible for benefits.

Member Gilmour made a motion to forward the item to the County Board for approval,

second by Member Purcell. With five members present voting ave, the motion carried.
This ftem will be forwarded for the January 2, 2018 Countv Board meeting.

Review of Employee Handbook Revisions - Item tabled to January 2, 2018 meeting

ACTION ITEMS FOR JANUARY 2, 2018 COUNTY BOARD AGENDA

>

Approval of Resolution to Adopt the Annual 1,000 Hour Standard for IMRF Participation

ITEMS FOR THE JANUARY 11, 2018 COMMITTEE OF THE WHOLE - None

PUBLIC COMMENT — None

EXECUTIVE SESSION - None

MEETING ADJOURNMENT

Motion: Member Prochaska
Second: Member Flowers
RESULT: Approved with a Unanimous Voice Vote

This meeting was adjourned at p.m.

Respectfully Submitted,

Valarie McClain
Administrative Assistant and Recording Secretary
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County of Kendall
Resolution 18 -

RESOLUTION AUTHORIZING EXECUTION AND AMENDMENT OF SECTION 5311
PUBLIC TRANSPORTATION SERVICE GRANT AGREEMENT

WHEREAS, the provision of public transit service is essential to the transportation of persons in the non-urbanized area;
and

WHEREAS, 49 U.S.C. § 5311 (“Section 5311”), makes funds available to the State of Illinois to help offset certain operating
deficits and administrative expenses of a system providing public transit service in non-urbanized areas; and

WHEREAS, the State of Illinois, acting by and through the Illinois Department of Transportation, is authorized by 30 ILCS
740/3-1 et seq. to provide the Section 5311 grant; and

WHEREAS, grants for said funds will impose certain obligations upon the recipient, including the provision by it of the
local share of funds necessary to cover costs not covered by funds provided under Section 5311

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY BOARD OF KENDALL COUNTY:

Section 1. That an application be made to the Office of Intermodal Project Implementation, Department of Transportation,
State of Illinois, for a financial assistance grant under Section 5311 for fiscal year 2018, for the purpose of off-getting a
portion of the Public Transportation Program operating deficits of County of Kendall.

Section 2. That while participating in said operating assistance program the County of Kendall will provide all required
local matching funds.

Section 3. That County Board Chairman of the County of Kendall is hereby authorized and directed to execute and file on
behalf of the County of Kendall such application.

Section 4. That the County Board Chairman of the County of Kendall is authorized to furnish such additional information
as may be required by the Office of Intermodal Project Implementation and the Federal Transit Administration in connection
with the aforesaid application for said grant.

Section 5. That County Board Chairman of the County of Kendall is hereby authorized and directed to execute and file on
behalf of the Name of Applicant a Section 5311 Grant Agreement (“Agreement”) with the Illinois Department of
Transportation, and amend such Agreement, if necessary, in order to obtain grant assistance under the provisions of Section
5311 for fiscal year 2018.

Section 6. That County Administrator of the County of Kendall is hereby authorized to provide such information and to file
such documents as may be required to perform the Agreement and to receive the grant for fiscal year 2018.

PRESENTED and ADOPTED by the County Board, on this 16 day of January 2018.

Approved: Attest:

Scott R. Gryder, County Board Chairman Debbie Gillette, County Clerk and Recorder



Kendall County Job Description

TITLE: Director

DEPARTMENT(8): Technology Services, Geographic Information Systems (GIS)
SUPERVISED BY: County Administratof,

FLSA STATUS: Exempt

AMENDED: { 12018.

I. Position Summary
The position is primarily responsible for managamaent of all matters pertalning to Technology
Services and GIS Including, but not limited to, staffing, system analysls, programming and
developing enhancements based on the technology Information needs of the County.

I Ell:ntlll Dutles and Responsibilities;
B.

C.

Primary duty Is to manage the County's Technology Services and Gi& departments In

accordance with the County's organizational policies, goals and budget parameters.

Customarily end regularly directs the work of at least two or more full-ime employees

{or their equivalent) assigned 1o the County’s Technology Services and GIS

Departments.

Customarily and regularly performs management duties in the Technology Services and

GIS Departments Including, but not limited fo, the following:

] Interviewing, selecting and tralning Technelogy and GIS Department employees;

. Setting and adjusting employsss’ hours of work;

. Setting and adjusting employses' rates of pay (within pre-approved budget
parameters);

. Malntaining production and operations records for use In supervision and control
of the Technology and GIS Department;

. Conducting performance evaluations of Technology Department employees and
GIS Coordinator;

. Appralsing employees' productivity and efficiency for the purpose of

recommending promotions or other changes in status;

Handling employee complaints and grievances;

Disciplining employses;

Apportioning the work among employees assigned to Tachnology Services; and

. Providing for the safsty and security of the employees and County property.

Making the final decisions regarding the hiring, firing, advancement, promotion and any

other changes of status for all employees in Technology Services and GiS

Depariments,

Evalustes, develops and ensures proper maintenance of the County’s information

systems, including, but not limited to, communication lines, equipment, effective back-

up and security, and upgrades as necessary.

Develops and coordinates a iong-term strategic plan for county-wide Information

technology management.

Evaluates overall opsrations of computing and Information technology functlons and

develops and recommends anhancements in order to ensure the consistency and

maintainabllity of the County’s information technology services and equipment.

Detarmines the type of materials, supplles, machinery, equipment or tools to be used or

merchandise to ba purchased to maintaln and improve the County's information

technology services and equipment.

Commanted [11]: This conficts with the langusgs st forth In
the County’s smployee handbook. [Fthis position Is o report to
County Administrator, Hendbook should be revised to reflect this

change.

Commanted [12]: 1 only focused the revisions on Inchuding
anguage to setisfy the FLSA L onm it
appaars the PRIMARY dutles parformed lrlmlnlmmthnllnm,
rathar than actusl computer progremming/operations, However, i
thet Is not sccurats, you may wish to furthar reviss the jobs
daseription to eluds the FLSA computer relstad axamption, This

FLSA computer exemption can only apply if the smploves's
PRIMARY dutiss Includa the following:

1. The sppieation of syatams analysis techniques snd procadures,
Including consulting with users, to determine hardwars, softwars or
system functional specifications;

2. The design, develcpmant, documsntation, anaiysls, creation,
fasting or medification of computar systams or programs, Including,
prototypes, based on and relatad to usar or system design
spacifications;

5. The design, docunentation, testing, crestion or madification of
computer programs relsted to machine oparating systems; of

4. Acombination of the aforementioned tulas, the parformanca of
which requires tha same laval of siills.

NOTE: The computar sxamption doas NOT Includs simployess
engeged In the rapair of compirter hardware and relsted
equipmant. 1 only lncudas smphoyess whose work Is highly
dapendant upon the use of compurters and computer software
programs but who ane not primarily sngaged In computer systams
unalysis and programming or cther similarly skilled computer
reisted accumpations.
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Cversees project management for the County’s Technology Department by setting the
schedule for projects; monitoring all ongolng projects; creating project metrics and
dellverables; and assessing the achievement of sald project mefrics and deliverables.
Assists managers, department heads and elected officials to utilize and facllitate
systems to improve efficlency and that allows optimal utllization of County resources.
Ensures proper hardware mairtenance of all county computer systems and keeps
computer equipment, hardware, and software updated to meet organizationai needs.
Manages relationships with outside vendors and contractors by performing duties
Including, but not limlited to the following: obtaining quotes; developing requests for
proposals; negotiating services and contract terms; and reviewing and recommending
contracts for computing and Information technology services and equipment, which
recommandations are glven particular weight by the final decision-makar.

identifles emerging Information technologies to be Introduced within the organization.
Serves on planning and policy-making work groups and recommends appropriate IT
policy/budgeting changes/enhancements for ultimate approval by the County Board.
Oversees provision of end-user services, Including but not limited to help desk technical
support services.

Davelops and implements all IT policies, procadures and best practices, Including
written protocols and guldance to IT staff and to end-users.

Responsible for preparation and submission of the Technology Services and GIS
budgets to the County Adminlstrator for approval.

Monltors and authorizes expenditures for Technology Services and GIS.

Adheres to all work and safety polices and goveming policies and procedures
established by the County Board,

Assists the Administrative Services Department and elected offices in responding o
requests for records and Information pursuent to subpoena, court order, the llinois
Freedom of Information Act and/or any other applicable state and/or federal law.
Preserves the confidentlality and security of confidential information including
information that may be protected under the Health Insurance Portability and
Accountability Act of 1996 ("HIPAA”).

Attend meetings of the Human Resource and Administration Committes as needed both
during and after work hours.

Attendance and punciuality while performing assigned job dutles.

Performs any other dutles as required or assigned. '

. Qualifications:

To perform this Job successfully, an Individual must be able to perform all essentlal dutles
satisfactorily. The requirements listed below are representative of the knowladge, skill, and/or ability
required for the posltion.

A,

LANGUAGE SKILLS:

. Abiliity to research, read, and Interpret documents.

. Abllity to prepare documnents, reports and correspondence.

. Abllity to speak effectivsly with the public, smployees, law enforcement agencies,
and elected officials.

. Requires good knowledge of the English language, speliing and grammar.



B. MATHEMATICAL SKILLS:

Ablilty to add, subtract, multiply and divide In all unlts of measure, using whole
numbers, common fractions, and decimals.
Abllity 1o compute rats, ratio, and percent and to draw and interpret bar graphs.

C. REASONING ABILITY:

Abliity to apply common sense understanding to carry out instructions furnished
in written, oral, or diagram form.

Ability to deal with problems involving several concrete variables in standardized
sltuations.

D. CERTFICATES, LICENSES, REGISTRATIONS:

Any and all certificates and ragistrations as required for the specific duties
performed.

E. OTHER SKILLS, KNOWLEDGE AND ABILITIES:

Strong organizational skills.

Knowledge of Information technology computer systems and software and the
abllity to manage the entire spectrum of information technology operations,
configuration of computer hardware, including but not limlted to LAN and WAN
capabilities.

Knowledge of contracting, negotiating, and change management.

Abllity to motivate teams and staff.

Ability to multi-task and simultaneously manage several projects.

Ability to participate In and facilitate group meetings.

Commitment to quality results and customer focused.

High degree of professlonaliam and demeanor.

Proven tme management skills.

F. EDUCATION AND EXPERIENCE:

Bachelor's degree in information technology or computer sclence preferred;
Four (4) or more years' experience as & manager or director of an Information
technology deparbment;

Previous governmental experience In technology and Information systems is a
plus; and

Prior experienca in strateglc planning, execution and Implementation of
informatlon technology Integration In a $0+-user environment.

V. Physlcal Demands:

N ooAw Mo

. Frequently sit for hours at a desk or in meetings;
. Occasionally lift and/or move up to 40 pounds; frequently lift and/or mova up to 10

pounds;

., Use hands and fingers fo finger, handle, type, write, and feel;

Reach, push, and pull with one and/or both hands and arms;
Talk and hear in person and via use of telephone;

. Vislon abliltles include close and distance vision, and ablllty to view computer

monltors and screens;

. Travel Independently to other County office bulldings and other locations, to perform

Job duties.



V. Work Environment

1. Mostly inslde environmental conditions except when outside traveling between
various bulldings or locations to perform assigned job dutias.
The noise level in the work environment Is usually quiet to modarately qulet.
Employee may be exposed fo stressful situations while working with staff, law
enforcement, department heads, elected officlals, vendors, and the general public.
Employee must be able to perform all assigned job duties during nommal business
hours and outslde of normal business hours.

Eal 8

By signing my name below, | hereby affirm that | recelved & copy of this Job description.

Employes Receipt Acknowledgement & Signaturs Date

Signature of Supervisor Date
cc:  personnel flls, smployse



Contact: Bob Jones ;

I oY (‘f“”im”- Phone: {630) 553-4838 .[
| ] Fax: {630) 5534117 I8

e NS 9.0 Emall: bjones@co.kendall.ll.us il

2018 Employee Benefits |

January 1, 2018 marks the renewal of our benefit plan program. Open enroliment will start November 28 and |
run until December 14", 2018. You will be required to complete an election form for your 2018 benefit [
elections. This election form will ensure that we have all of your correct information such as address,

dependent names, birth dates and social security numbers.

|
What is new for 20187 7

PPO HDHP HSA Option Network Update

The PPO HDHP w/HSA will utilize the UnitedHealthcare PPO CORE network starting January 1, 2018. The
benefits and the County HSA contributions are not changing. Please make sure your providers are part of the
CORE network before you visit them in 2018. You can confirm those network providers at myuhc.com or by
calling the number on the back of your ID card.

HMO Navigate Plan Changes |

. Starting January 1, 2018 the HMO will have a deductible for inpatient and outpatient services. The single |

deductible will be $500 and the family will have a $1,000 deductible. The maximum out of pocket will increase
to $2,000 single and $4,000 family. The ER copay will be $300 and the office visit and specialty copays of
$20/540 will remain the same. The prescription drugs copays will also remain the same at $10/40/60.

The network is still HMO Navigate.

Voluntary Supplement Life/AD&D

The voluntary supplemental Life/AD&D coverage will now be through UnitedHealthcare. If you are currently
enrolled you will be able to continue your current coverage with UnitedHealthcare. UnitedHealthcare is
allowing a true open enroliment period for the voluntary supplemental Life/AD&D. If you previously waived

| coverage or didn’t purchase coverage up to the guarantee Issue amount you will now have the opportunity to )I

do so without completing an evidence of insurability (EOl). The guarantee issue amount for employee is
$150,000 and Spouse would be $30,000. The age rated rates are remaining the same in 2018,

Medical FlexIble Spending Account (FSA) and Limited Flexible Spending Account {LFSA)

The annual maximum for the medical FSA and Limited FSA has increased to $2,650. You must elect your
medical FSA or Limited FSA contribution for 2018. 1

2018 IRS contributlon limits have increased for the Health Savings Account (HSA) !
o Employee only will be $3,450 '
o Family will be $6,900




Your Guide to Benefits for the period January 1, 2018 — December 31, 2018
Summary of Benefits

Carrier: UnitedHealthcare

Website: www.uhc.com

CORE HDHP (PPO) w/HSA ~ The plan puts employees In charge of their health by glving them the power to decide how thelr health care dollars are
spent. This High Deductible Health Plan {HDHP) works In conjunction with a Health Savings Account (HSA) - bank account into which Kendall County
deposits a lump sum contrlbution to help pay for health care expenses. UHC PP RE Is th Janua
2018. Pl ki r ders are In network before

1
" Medical Insurance — NETWORK UPDATE

Navigate HMO — Mambers receive the full benefits of their HMO coverage by selecting and coordinating all medical care through thelr Primary Care
Physlclan {PCP) from an HMO contracted Medical Group. Your PCP provides and coordinates your health care, helps you make Informed declsions and,
when necessary, makes referrals to speclalists. In addition female members have the option of choosing a Woman's Principle Health Care Provider |
{WPHCP). You do not need a PCP referral to see your WPHCP. Ii

|| How to find a UHC provider:
| Go to myuhc.com and at the top right corner of the home page click on Find Physiclan, Laboratory or Facllity. f
il HMO —Navigate HMO / Navigate Balanced HMO / Navigate Plus HMO |
I PPO — CCRE .
| MEDICAL PLANS—UnitedHealthcare ,
As part of your beneflts package for medical and prescription drug benefits you are offered 2 plans through UnitedHealthcare HMO :|
Plan and a PPO high deductlble plan {QHDP). The below chart represents benefit coverage overview. Please refer to the SBC or
|l certlficate of coverage for greater detall.
| BEMEFITS SLIMAYARY | unitatdHealthcara UnitedHeiitheare |
1 AEavipRLe- H MO CORE BRG HOHP w/HS A I
| IN NETWORK ONLY J IN NETWORK / QUT OF NETWORK
]‘ . $500 J $1,500 i
; Famlly Deductible $1,000 [y $3,000 1 |
: / ! ‘
#[ Colnsurance r 100 J 100% / 80% |
| il ind. Maximum Qut of Pocket 5 $2,000 ] $3,000 |
: i -
!i. Fam. Maximum Out of Pocket i $4,000 ‘ $6,000 !
g ] I i |
} Virtual Visits I,L $20 Copay l Average fee $40-850, 100% after deductible ‘ |
i (.
il Physiclan Services $20 PCP / $40 *Speciallst B
L?] ] (*w/a referral from PCP) ! Deductible then covered 100% / 80% j |
| E Inpatlent Hospltal Services $100 Copay per admission i Deductible then covered 100% / 80% } |
1 ‘ i ‘ |
|  Pesspany o l $300 Copay ; Deductlble then covered 100% / 80% i
¥
| i Pharmacy-Retal $10/340/560 i After Deductlble $10/35/60
| l i' Mail Order 4 $25/5$100/8150 g After Deductlble $25/587.50/5150 !
i i PR LE, 56 iy e Not Available, Member can enroll in FSA ?;' 'ggg ::::Il; f (W
i :il i i=
[ Network 1 HMO Navigate PPO CORE 0ol
' . Employee Blweekly Deduction : $34.07 i ¢35.59 | |
1 ; il
l . Family Blweekly Deduction i $251.31 $262.50 |
;i, e e —— e RS i R e s e T A S T —————————— ———— s J
! li * if you enroli In the PPO HDHP w/H 5 A you can contribute additional doliars into your HS A. The maximum amount for 2018
il single is 33,450 and Family would be $6,900. [f you are 55+ you can contribute an additionol $1,000 catch up contribution ‘
4 amount. '

il oot i e o

L ————




Dental Insurance

Carrier: UnltedHealthcare
Website: www.uhc.com
Phone:

Preferred Provider Organization (PPO) -Pay
less money out of your pocket when you see
dentists that are In the UHC Dental Provider
Network.
s No deductlble If services are
provided in-network
s  100% paid preventlve services In-
network
e 52,000 calendar year benefit per
participant

Non Preferred Provider — You can recelve all of
your dental care from a non network dentist;
however, you may pay significantly less money
out of pocket if you use a dentist In the

Vision Care Services

Carrier; EYEMED
Website: www.eyemedvisioncare.com
Phone: 888-581-3648

Employees can now purchase affordable vislon care
insurance for themselves and thelr famlly. Members
receive guarantee discounts on vislon services from

over 53,000 vislon care providers natlonwide,
Including LenCrafters, Target, Sears and JC Penny
Optical, and Pearle Vision. Regular annual eye
exams also lead to the early detectlon of more
serlous health conditions such as cataracts and
macular degeneration.

Plan Detalls:
e 510 copay for eye exams
e %130 allowance toward frames

$130 allowance toward Contact Lenses

Laser Vision Correctlon
«  Optional Dependent Coverage

Baslc Life Insurance — Mo cost to employee

Carrler: UnitedHealthcare
Plan Details:
Additional $10,000 for AD&D Insurance

Provided through UnitedHealthcare
No Cost to Employee

Discounts on Lens Optlons, additional frames,

$10,000 Term Life Insurance Coverage for employee

| DENTAL PLAN—UnitedHealthcare
Employees and thelr dependents | civil union partners are eligible for dental

| benefits through one plan option.

individual Deductible
Family Deductible

Annual Maximum $2,000/$2,000
Preventative Services Covered at 100%/100%
Basic Services Covered at 80%/80%

Major Servicas

Orthodontia

{children up to age 15)

Orthodontia Lifetime Maximum

Employes Blweekly Deduction
Famlly Blweekly Deduction

e e z e =]

VIGEDA | RIS A
Employeesand thelr dependents/ civil unlon partners are eligible for |
|| dental benefits through one pl_an option.
BENERT SUMMARY | IN NETWORK
!I. Eye Exam 1| $10 Copay
[ Eye Exam Frequency ﬂ Once every 12 Months
| Frames 'I' $0 copay; $130 allowance; 80% of
I charge over $130
ll Frame Frequency Once every 24 Monthys
_ | Standard Plastic Lenses ! $25 Copay
' Lens or Contacts Frequency Once every 12 months
| Contacts ': $0 Copay; 5130 allowance; B0% of |
| ! charge over $130 |
'I Lens or Contacts Frequency I' j Once every 12 months i
I \ Biweekly Deduction
i Employee | $3.13 l
! Employee & Spouse |, $5.95 i
[ Employee +Ch(ren} ..l $6.26 |
Family || s \

R

EAP — Employee Assistance Program

Carrler: ComPsych
Phone: 800-272-7255

1
!
Website: www.guldancergsources.com !
Company |D: COM58% }

Plan Details: |
Confidential counseling service available 24/7, 365 days a year, to help |
address personal Issues or problems that may affect you or family

members:

e  Substance abuse i
Stress, anxlety or depresslon

Martial confllcts and/or relations

Free referral for local counseling or to resources In your community

No cost to Employee or spouse and dependent children to use




Flexible Spending Accaunts {FSA)

Contact: CBIZ Flex

Email: chizflex@cbiz.com
Phone: 300-815-3023

Plan Detalls: Health Care Spending Account

. Pre-tax deductlon; Reduces taxable Income up to $2,650
(51,000 for particlpants enrolled in HSA plan limited to only
Dental and Vision).

s Carry over up to $500 in account money from one year to the
next

»  Able for use with dental, vislon, medical co-pays, deductibles

s Annugzl electlon amount Is provided up front for use
Immedlately but divided over 26 pay perlods

Plan Detalls: Dependent Care Spending Account

«  Pre-tax deductlon; Reduces taxable Income up to $2,500 for an
Individual or up to $5,000 If filing jointly

»  Able for use on Preschool charges, after-school care, home care
for children and the elderly, summer camp

»  Direct deposit relmbursement avallable

Legal Shield & Identity Theft Shield

Contact: Doug Robarts
Website: www.legalshleld.com
Phone: 630-254-2884

Fax: 630-566-2342

Plan Detalls:

¢  Covers member, spouse, non-marrled children

e  Small fee covers everythlng and you get access to quality law
firms
Continuous Credit Monltoring
Identity Restoration

NCPERS Voluntary Life

Carrier: Prudential Life Insurance

Guaranteed Acceptance Term Life Insurance. Deslgned especlally for
public employees like you. This voluntary plan offers a supplementary
survivor's beneflts for yourself, spouse and children. Your designated
beneficiary will receive the full benefit. Included Is an Accidental Death
and DIsmemberment {AD&D) rider that pays an additlonal benefit if the
loss is due to accident, or dismemberment results as part of an injury.

Plan Detalls:

s Term Life Insurance — coverage Is based on age group

s Accidental Death and Dismemberment Benefit

¢ Flat 58 per check covers employee, spouse, and chlldren
¢  Premlum never increases

IMRF - lllinols Municipal Retirement Fund

Contact: Tecya Anderson

Website: www.Imrf.org
Phone: B00-275-4673

Plan Detalis:

®  Provides for temporary or long term disability benefits (after 12
months of consecutive work service)
Provides for Retiree Pension Benefits {vesting applles)
Provides a Retiree Death Benefit after one year of credited service

Voluntary Supplemental Life/AD&D Insurance

Carrier: UnltedHealthcare
Website: www.uhc.com

Employees may now purchase up to $150,000 guarantee acceptance
term life Insurance at group discount rates. Accidental Death and
Dismemberment {AD&D) coverage is avallable for an additlonal cost.

Plan Detalls:

s  Purchase coverage up to 5x yours annual salary (Max $300,000)

e  ADA&D supplement insurance coverage available with term life
purchase

Coverage for Spouse and Chlldren availabie (additional costs apply)
Portable, if you leave the County, you can take your plan with you
Accelerated Death Benefit

Walver of Premium for disabllity

AFLAC - Voluntary Life, Disabllity, Hospital, Accident
and lliness

Carrier; AFLAC {fees based on underwriting)
Contact: David Cotton
Phone: 815-210-8499

Accident Insurance - Accident Insurance is deslgned to help employees
meet the out-of-pocket expenses and extra bills that can follow an
accldental injury, whether minor or catastrophic. Beneflit payments
may be made for, but not limlted to emergency room care, doctor
office visits and physical therapy.

Mness Insurance —lliness Insurance Is designed to help employees
offset the financial effects of a catastrophic iliness with a lump sum
benefit if diagnosed with a covered iliness. Covered conditions include
heart attack, stroke, major organ transplant; permanent paralysls, end-
stage renal (kidney) fallure and the need for coronary artery bypass
surgery.

Disabllity Insurance — Persenal Disabllity Income protection allows you
to choose a level of financlal coverage that best meets your Individual
needs resulting from a covered disabllity, sickness or covered off the
Job injury.

Hospttal and Sickness Plan — Provides cash benefits, in addition to
medical Insurance to cover physiclan visits, confinement costs, major
diagnostic exams, surgery, ambulance and rehabllitation.

Life Insurance ~Provides additional term and whole life insurance for
yourself and family members. You can select a term llfe Insurance plan
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Nationwide Retirement — 457 Plan

Contact: Brent Harpster

Website: www.nrsforu.com
Phone: 630-473-5885

Plan Detalls:

¢  Declde how much you want to contribute

e Tax Deferred Savings lower your taxable Income

e 24/7 access to your account and investments

»  Ability to withdraw / borrow from your account (for unforeseeable
emergency that Is approved by plan).
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Annual Wellness Plap Dates & Requirements
4 The Kendall County Wellness Program takes effect January 1, 2019*,

4+ To be eligible for health care savings, an employee will need to:

o Submit evidence of a current annual wellness screening/physical by December 1,
2018 to the Kendall County Treasurer’s Office.

o The current annual wellness screening/physical must be dated between
December 2017 and November 2018.

o If the employee’s spouse is on the County’s family health insurance plan then the
employee’s spouse must also submit an annual wellness screening.

o Employees’ children do not need to submit annual wellness screenings.

o Please contact the Kendall County Treasurer's Office with any questions.

2018 HMO & HSA Premium Information

4. Employees electing the HMO Plan or the HSA Plan currently pay:
o Single Plan — 10% of the total health premium cost.
o Family Plan - 50% of difference between the total family premium fess 90% of
the total single premium.

2019* HMO & HSA Premium Information

4 Employees electing to participate in the wellness program and electing the HMO Plan or
the HSA Plan would continue to pay:
o Single Plan — 10% of the total health premium cost.
o Famlly Plan - 50% of difference between the total family premium less 90% of
the total single premium.
& Employees electing not to participate in the wellness program and electing the HMO
Plan or the H S A Plan would pay increased premiums in the amounts of:
o Single Plan —20% of the total health premium cost.
o Family Plan - 50% of the difference between the total family premium less 80%
of the total single premium.

*NOTE: 2019 Health Insurance Premium costs will not be available until November 2018



